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ABOUT ARMS

Founded ,QP\Q\ 3000+ A58, 9 chapters
1999 members  “4vg 10 SIGS

Universities, funders,
research institutes, govt
agencies

Australia, NZ, | "" '

 Development of research professionals
 Promotion of the profession
 Advancement of the research enterprise
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Why ARMS Accreditation?

e An opportunity to learn

e Access to the body of knowledge

* Independent verification of your skills & knowledge
e Connection to a network of colleagues

e Improved leadership skills

Foundation @ Advanced
Level 0 Level



Foundation Level

5 modules
e 3 compulsory
e 2 elective

>75% pass rate for module assessments

Completion of a case study

60 hours continuing professional education over 3 years



Foundation Level Courses

2.1 Pre-award grants processes
2.2 Post-award processes

3.1 Post-graduate scholarships

3.2 Post-graduate international partnerships
3.3 Post-graduate candidature management
3.4 Post-graduate admissions & completions

4.1 Research ethics
4.2 Research integrity

5.1 Research information & analytics

6.1 Working with industry

&= 1.1 NZ national research & innovation system

%f 1.2 Legislation as it affects research in NZ

el 1.3 Understanding research & researchers compulsory
elective



Advanced Level

000 8 month intenstive programme, 90 hours + 90 hours

P/O\R Up to 20 person per cohort

& Includes 5 elements:

Element 1 Element 2 Element 3 Element 4 Element 5
Core2 ¥4 Selection of Partic ipation Partic ipation Professional
BEY 2 Electives in a Workplace in Ongoing Mentoring

Program Based Group Learning and Coaching
Assignment Activ ities




Advanced Level Electives

Understanding international research funding
=

Fate Tt . )
;'“ Evidence based analysis of research performance

“o@
' rl'\_rl
@: . Assessing the societal benefit of research

% Research governance

” Development of institutional research talent
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.ﬂ Sharpen our knowledge and skills to operate strategically -
| -

v'Learn about the trends in the field
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' ' .l v'Expose oneself to new ideas Il- e

P, =

. | v'Think outside the box Il-
. v'Engage with people who bring experiences from other areas I-

-ll v'Get input from others about challenging stuff l—l
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| . In my view
the Advanced Accreditation Programme
is a great opportunity to,,.
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’ Be part of a community of like-minded professionals
& = . -
.’ v'Network with both peers and people more senior than oneself -
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o . v'Make contact with gate openers and learn about gate keepers - S -

— \/Héve time away from work to devoted to ideas, let the mind | m‘ Ig
.| drift -

v'Get an independent assessment on where you are at
professionally




» The workplace-based assighment is a
written piece of work that focuses on
some aspect of change, development

- and implementation of an institutional
strategy.

\> The poster shown here is based on, p
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Costs

e Foundation
— For members:
— For non-members:

e Advanced
— For members:
— For non-members:

e Plus any travel costs

AUDS1,875
AUDS2,375

AUDS4,950
AUDS6,600



Options

“ Australian based 95 ARMS pre-
training H8-5  conference offering

95 URONZ pre- Y More NZ based
S@E conference offering? P4 training?



What do you want?



Yy NZbased
,/ training?

-0 Early
,_J December?

Bring Aus

)1

I@ trainers to
NZ?

Training course

spread across 3

days?

[=]]: New

f —

=l courses?

Preferred

ﬂ courses?

[=]: Other

j m—

=l activites

e o ‘ﬁ’um More NZ
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. Online
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J
B training

Offer courses

E% centrally or

vary venues?

Training days
o858 spread across
the year

r ® Cross

@j crediting



Go to www.menti.com and use the code 23 20 06

@ Mentimeter

How long have you worked in research
management?

<2 2-5 6-10 1-15 16+
years years years years years



How do you want ARMS NZ to support you?

Online courses

Scholarships

& Mentimeter

On

Bring trainers to NZ

Online training please

Online training

Online

Online courses

Online training or Auckland based training is
preferred

Online training

Scholarships for the advanced course

More courses in NZ

Nz wide and regional events

More NZ specific training

Online

Online and on demand

Courses online and in NZ. More things with a NZ
context.

Online courses

Online training

A mix of online and in-person would be good

Online courses

online courses

More courses or cross-credit according to
interests

#uronz2019

<3

Online or self learning modules

Online training, occasional social events for
networking

Online training

Online training

Online training. Opportunity to apply for funding
for the courses. NZ relevance

Advanced courses on a standalone basis

Make modules cheaper and easier

Online Easier to send staff Cheaper

Intermediate level between foundation and
advanced

[

Accessible training opportunities - online learning, together with NZ based

learning, to enable relationship building & knowledge sharing.

1

Online courses, that can be done in our own time, but ideally linked with
online working groups that could meet monthly to discuss issues and

approaches, Once ayear, linked to URONZ we meet in person. Thanks for

asking.

- 36
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